HIMACHAL PRADESH
PUBLIC WORKS DEPARTMEN

No:-PWE-151-1-2023-24-(SE Deputation)/ES-11- j{j a-—._%i Dated:-jé/?l'l

From:-

The Engineer-in-Chief
To

The Chief Engineer (MZ),

HP.PWD. Mandi.

The Chief Engineer (HZ),
HP.PWD, Hamirpur.

The Chief Engineer (KZ),
HP.PWD. Dharamshala.

The Chief Engineer (NH),
HP.PWD. Shimla.

Subject:- Regarding filling up one vacant post of Chief Engineer in Public
Works Department, Puducharry which is classified as General
Centr 1 Service-Group “A” Gazetted- Non Ministerial cadre.

Sir, B

I am directed to enclose a copy of letter No, PBW-AB(6)-9/2017
dated 11.05.2023 al~ngwith its enclosures received from the Principal Secretary (PW) to
the Govt, of Himachal Pradesh on the subject cited above and to request y¥ou lo circulate
the same amongst all concerned officers and recommend name of the desirous candidates
alongwith information regarding their integrity to this office for taking further action.

Yours faithfully,

_é} A
(Lebzang Namgyval)
Registrar,
Himachal Pradesh, PWD.,
Encl:- As above g Shimla-2

Copy forwarded to the Executive Engineer(IT) in this office for
information & further it may also be hoisted on the official websitepof HP.PWD. please.

Y

(Lobzan§XNamgval)
Registrar,
Himachal sh, PWD.,Shimla-2
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